THE
HISPANIC
PROMISE
Corporate Pledge

HISPANIC PROMISE AT A GLANCE
WHAT’S WRONG?

HOW CAN WE FIX IT?

53% of U.S. Hispanics believe their community is

By creating an non-legally binding platform upon which
companies and organizations showcase and amplify
that they care about and value their Hispanic
employees and customers.

not valued as much as it should be in the country,
including companies and organizations.

76%

of them have to pretend to be someone they
are not at the workplace.

THE HISPANIC PROMISE

THE HISPANIC PROMISE
Hire, promote, retain and celebrate Hispanics in the
workplace
The Hispanic Promise is the ﬁrst-of-its-kind national
pledge to hire, promote, retain and celebrate Hispanics in
the workplace.
It was launched at the World Economic Forum in 2019 as
a call to action for companies and organizations across
the U.S. to create a more inclusive work environment for
Hispanics, and in less than a year it already gathered
more than 130 top companies including Microsoft,
Nielsen, Bank of America, E&Y, Unilever, IKEA, Siemens
and many more.

THE HISPANIC PROMISE
I promise to create inclusive environments within the workplace and to take positive intentional
actions to hire, promote, retain, and celebrate Hispanics as employees, customers and citizens.

I aim to create or strengthen employee engagement, mentorship programs, employee or
business resource groups, talent advancement and an inclusive company culture where
employees feel they belong, are valued and have a voice.
I acknowledge the priorities selected by Hispanic Leaders under the Vision 2020, which include
access to education, ﬁnancial empowerment and improving the image of Hispanics.

As a result, I aim to increase the number of Hispanic employees in my company to better reflect
the US population, increase Hispanic representation in all levels and all functions of my
company, and assess the sentiment of Hispanics in my company.

A PROMISE BACKED ACROSS THE COUNTRY

A PROMISE SIGNED BY 150+ ACROSS INDUSTRIES

SIGNING IS JUST THE BEGINNING

FOCUS

Your company will decide the area on which you will focus your efforts to channel
your resources to one speciﬁc objective that accommodates your particular needs
and that of your Hispanic employees and customers.

SHARE

Through our voluntary reporting mechanism, you will have the opportunity to share
your achievements and lessons learned over the year. We want to highlight success
stories and learn best practices.

REPORT

With inputs received by signatories and internal insights, WAAH will publish an annual
report on the progress of the Hispanic Promise and a compilation of best practices
and lessons learned throughout the year.

HISPANIC PROMISE 2.0
HIRE

PROMOTE

RETAIN

CELEBRATE

• Diversity programs for
undergrads
• Leadership Pipeline for
incoming employees

• Executive Trainings
• Development Program
for current employees

• Top Level
commitment to
Hispanic BRG
• Coalition of
Hispanic
Employees

• Quarterly sessions for
promotion of diversity
• Local community
engagement

Combining efforts in all four categories will lead to a stronger more motivated workforce and help increase
company commitment to the Hispanic Promise and Hispanic employee prosperity

HOW CAN WE SIGN ON TO THE HISPANIC PROMISE?

WEBSITE

By ﬁlling out the form that you can ﬁnd at
www.weareallhuman.org/promise

SIGN & SEND

By ﬁlling out the hard copy form that our team can share
with you

E-MAIL

Send a conﬁrmation of signature to
miguel@weareallhuman.org

CEREMONY

Take part of the HP signing ceremony at one of our
events and showcase your commitment to the Promise
in front of the audience

If you want to learn more
about The Hispanic Promise
please reach out to
miguel@weareallhuman.org

THANK YOU

